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In Jan 2000 | was involved in a critical
incident. | used the AHPA legal plan.
I had a 20 minute phone call with the
AHPA attorney and I did most of the
talking. That's all I got was a phone
call. My lawyer wasn't present at any
of my interviews and | never heard
from him or anyone from the AHPA
again. The AHPA legal plan didn't do
anything for me. If I'm ever involved
in a critical incident again, I'll use the
F.O.P. attorneys. The AHPA is only good for rodeos, bass,
and golf tournaments.

Mike Clark, Bullhead City Highway Patrol Officer at the
time of this incident; now working in the Phoenix area.
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The F.O.P. was there to assist and support me
with an effective trained employee representative
when | needed one. Thank you for protecting
the rights of DPS employees.

Gennie Contreras

DPS civilian employee at Headquarters




